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Lower Moutere School

Statement of Responsibility

For the year ended 31 December 2022

The Board accepts responsibility for the preparation of the annual financial statements and the judgements used in
these financial statements.

The management, including the principal and others as directed by the Board, accepts responsibility for establishing
and maintaining a system of internal controls designed to provide reasonable assurance as to the integrity and
reliability of the School's financial reporting.

It is the opinion of the Board and management that the annual financial statements for the financial year ended 31
December 2022 fairly reflects the financial position and operations of the School.

The School's 2022 financial statements are authorised for issue by the Board.

Nellie Bell Chris Bascand

Full Name of Presiding Member Full Name of Principal
DocuSigned by: [ DocuSigned by:
Qﬁiﬁéﬁi{{ CO991DF7E948946A ...
Signature of Presiding Member Signature of Principal
30 may 2023 30 mMay 2023

Date: Date:
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Lower Moutere School

Statement of Comprehensive Revenue and Expense

For the year ended 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
$ $ $

Revenue
Government Grants 2 2,119,490 1,599,238 1,889,212
Locally Raised Funds 3 101,535 66,620 123,694
Interest Income 7,082 2,500 3,055

2,228,107 1,668,358 2,015,961
Expenses
Locally Raised Funds 3 58,860 38,800 48,557
Learning Resources 4 1,633,695 1,160,786 1,439,572
Administration 5 134,132 137,759 118,611
Finance 1,967 - 2,028
Property 6 317,442 345,454 276,249
Loss on Disposal of Property, Plant and Equipment 29 - 576

2,146,125 1,682,799 1,885,593
Net Surplus / (Deficit) for the year 81,982 (14,441) 130,368
Other Comprehensive Revenue and Expense - - -
Total Comprehensive Revenue and Expense for the Year 81,982 (14,441) 130,368

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying

notes which form part of these financial statements.

ﬂ;
ChrEichimnch



DocuSign Envelope ID: 7754BDCE-4C5F-4469-835A-4298E3AC8F45

Lower Moutere School

Statement of Changes in Net Assets/Equity

For the year ended 31 December 2022

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Equity at 1 January 448,175 448,175 296,432
Total comprehensive revenue and expense for the year 81,982 (14,441) 130,368
Contributions from the Ministry of Education

Contribution - Furniture and Equipment Grant 9,068 - 21,375
Equity at 31 December 539,225 433,734 448,175
Accumulated comprehensive revenue and expense 539,225 433,734 448,175
Equity at 31 December 539,225 433,734 448,175

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes which

form part of these financial statements.

ﬂ;
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Lower Moutere School

Statement of Financial Position
As at 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
$ $ $
Current Assets
Cash and Cash Equivalents 7 890,266 239,422 200,863
Accounts Receivable 8 114,773 96,069 96,069
GST Receivable - 43,100 43,100
Prepayments 10,575 9,820 9,820
Inventories 9 2,521 1,966 1,966
Investments 10 200,000 205,118 205,118
Funds Receivable for Capital Works Projects 18 9,145 869 869
1,227,280 596,364 557,805
Current Liabilities
GST Payable 21,576 - -
Accounts Payable 12 320,612 121,319 121,319
Revenue Received in Advance 13 1,044 6,480 6,480
Provision for Cyclical Maintenance 14 - 3,822 3,822
Painting Contract Liability 15 9,510 9,510 9,510
Finance Lease Liability 16 11,542 9,946 9,946
Funds held in Trust 17 24,770 17,465 17,465
Funds held for Capital Works Projects 18 497,720 122,434 122,434
886,774 290,976 290,976
Working Capital Surplus/(Deficit) 340,506 305,388 266,829
Non-current Assets
Property, Plant and Equipment 11 242,961 203,893 243,893
242,961 203,893 243,893
Non-current Liabilities
Provision for Cyclical Maintenance 14 31,310 60,354 47,354
Finance Lease Liability 16 12,932 15,193 15,193
44,242 75,547 62,547
Net Assets 539,225 433,734 448,175
Equity 539,225 433,734 448,175

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form part of
these financial statements.

ﬂ;
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Lower Moutere School

Statement of Cash Flows
For the year ended 31 December 2022

2022 2022 2021
Budget
Note Actual (Unaudited) Actual
$ $ $

Cash flows from Operating Activities

Government Grants 651,553 468,701 530,027
Locally Raised Funds 99,713 66,620 128,565
Goods and Services Tax (net) 64,676 - (35,667)
Payments to Employees (287,080) (207,505) (219,448)
Payments to Suppliers (330,394) (291,757) (314,985)
Interest Received 5,288 2,500 3,176
Net cash from/(to) Operating Activities 203,756 38,559 91,668
Cash flows from Investing Activities

Purchase of Property Plant & Equipment (and Intangibles) (33,844) - (57,528)
Purchase of Investments - - (1,643)
Proceeds from Sale of Investments 5,118 - -
Net cash (to)/from Investing Activities (28,726) - (59,171)
Cash flows from Financing Activities

Furniture and Equipment Grant 9,068 - 21,375
Finance Lease Payments (10,781) - (8,347)
Painting Contract Payments - - (8,938)
Funds Administered on Behalf of Third Parties 516,086 - 80,520
Net cash from/(to) Financing Activities 514,373 - 84,610
Net increase/(decrease) in cash and cash equivalents 689,403 38,559 117,107
Cash and cash equivalents at the beginning of the year 7 200,863 200,863 83,756
Cash and cash equivalents at the end of the year 7 890,266 239,422 200,863

The statement of cash flows records only those cash flows directly within the control of the School. This means centrally
funded teachers' salaries and the use of land and buildings grant and expense have been excluded.

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these
financial statements.

ﬂ;
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Lower Moutere School
Notes to the Financial Statements
For the year ended 31 December 2022

1. Statement of Accounting Policies

1.1. Reporting Entity

Lower Moutere School (the School) is a Crown entity as specified in the Crown Entities Act 2004 and a school as described in
the Education and Training Act 2020. The Board is of the view that the School is a public benefit entity for financial reporting
purposes.

1.2. Basis of Preparation

Reporting Period

The financial statements have been prepared for the period 1 January 2022 to 31 December 2022 and in accordance with the
requirements of the Education and Training Act 2020.

Basis of Preparation
The financial statements have been prepared on a going concern basis, and the accounting policies have been consistently
applied throughout the period.

Financial Reporting Standards Applied

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance
with generally accepted accounting practice. The financial statements have been prepared in accordance with generally
accepted accounting practice in New Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced
Disclosure Regime as appropriate to public benefit entities that qualify for Tier 2 reporting. The school is considered a Public
Benefit Entity as it meets the criteria specified as 'having a primary objective to provide goods and/or services for community
or social benefit and where any equity has been provided with a view to supporting that primary objective rather than for
financial return to equity holders'.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the
expenditure threshold of $30 million per year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest whole dollar.

Specific Accounting Policies
The accounting policies used in the preparation of these financial statements are set out below.

Critical Accounting Estimates And Assumptions

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the
application of accounting policies and the reported amounts of assets, liabilities, revenue and expenses. Actual results may
differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised
in the period in which the estimate is revised and in any future periods affected.

Cyclical Maintenance

A school recognises its obligation to maintain the Ministry’s buildings in a good state of repair as a provision for cyclical
maintenance. This provision relates mainly to the painting of the school buildings. The estimate is based on the school’s best
estimate of the cost of painting the school and when the school is required to be painted, based on an assessment of the
school’s condition. During the year, the Board assesses the reasonableness of its painting maintenance plan on which the
provision is based. Cyclical maintenance is disclosed at note 14.

ﬂ;
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Useful lives of property, plant and equipment

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School
believes that the estimated useful lives of the property, plant and equipment as disclosed in the significant accounting policies
are appropriate to the nature of the property, plant and equipment at reporting date. Property, plant and equipment is
disclosed at note 11.

Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers
substantially all the risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers
substantially all risks and rewards incidental to ownership of an underlying asset to the lessee. In contrast, an operating lease
is a lease that does not transfer substantially all the risks and rewards incidental to ownership of an asset to the lessee.
Judgement is required on various aspects that include, but are not limited to, the fair value of the leased asset, the economic
life of the leased asset, whether or not to include renewal options in the lease term, and determining an appropriate discount
rate to calculate the present value of the minimum lease payments. Classification as a finance lease means the asset is
recognised in the statement of financial position as property, plant, and equipment, whereas for an operating lease no such
asset is recognised. Finance lease liability disclosures are contained in note 16. Future operating lease commitments are
disclosed in note 23b.

Recognition of grants

The School reviews the grants monies received at the end of each reporting period and whether any require a provision to
carry forward amounts unspent. The School believes all grants received have been appropriately recognised as a liability if
required. Government grants are disclosed at note 2.

1.3. Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School
receives.

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the
funding is received.

Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the salary period to which
they relate. The grants are not received in cash by the School and are paid directly to teachers by the Ministry of Education.

Other Ministry Grants for directly funded programmes are recorded as revenue when the School has the rights to the funding
in the period to which they relate. The grants are not received in cash by the School and are paid directly by the Ministry of
Education.

The property from which the School operates is owned by the Crown and managed by the Ministry of Education on behalf of
the Crown. Grants for the use of land and buildings are not received in cash by the School as they equate to the deemed
expense for using the land and buildings which are owned by the Crown. The School’s use of the land and buildings as
occupant is based on a property occupancy document as gazetted by the Ministry. The expense is based on an assumed
market rental yield on the value of land and buildings as used for rating purposes.

This is a non-cash revenue that is offset by a non-cash expense. The use of land and buildings grants and associated
expenditure are recorded in the period the School uses the land and buildings.

Other Grants where conditions exist

Other grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions
attached to the grant, in which case the amount relating to the unfulfilled conditions is recognised as a liability and recognised
as revenue as the conditions are fulfilled.

Donations, Gifts and Bequests

Donations, gifts and bequests are recognised as an asset and revenue when the right to receive funding or the asset has
been established unless there is an obligation to return funds if conditions are not met. If conditions are not met funding is
recognised as revenue in advance and recognised as revenue when conditions are satisfied.

ﬂ;
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Interest Revenue
Interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

1.4. Operating Lease Payments
Payments made under operating leases are recognised in the Statement of Comprehensive Revenue and Expense on a
straight line basis over the term of the lease.

1.5. Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The
finance charge is allocated to each period during the lease term on an effective interest basis.

1.6. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly
liquid investments with original maturities of 90 days or less, and bank overdrafts. The carrying amount of cash and cash
equivalents represent fair value.

1.7. Accounts Receivable

Short-term receivables are recorded at the amount due, less an allowance for expected credit losses (uncollectable debts).
The school's receivables are largely made up of funding from the Ministry of Education, therefore the level of uncollectable
debts is not considered to be material. However, short-term receivables are written off when there is no reasonable
expectation of recovery.

1.8. Inventories

Inventories are consumable items held for sale and comprised of stationery.. They are stated at the lower of cost and net
realisable value. Cost is determined on a first in, first out basis. Net realisable value is the estimated selling price in the
ordinary course of activities less the estimated costs necessary to make the sale. Any write down from cost to net realisable
value is recorded as an expense in the Statement of Comprehensive Revenue and Expense in the period of the write down.

1.9. Investments
Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued and added to the
investment balance. A loss allowance for expected credit losses is recognised if the estimated loss allowance is not trivial.

1.10. Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements. The Board’s use of the land and
buildings as ‘occupant’ is based on a property occupancy document.

Improvements funded by the Board to buildings owned by the Crown or directly by the board are recorded at cost, less
accumulated depreciation and impairment losses.

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of receipt, less
accumulated depreciation and impairment losses. Cost or fair value as the case may be, includes those costs that relate
directly to bringing the asset to the location where it will be used and making sure it is in the appropriate condition for its
intended use.

Gains and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds received with the carrying
amounts (i.e. the book value). The gain or loss arising from the disposal of an item of property, plant and equipment is
recognised in the Statement of Comprehensive Revenue and Expense.

Finance Leases

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or
not title is eventually transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the
statement of financial position at the lower of the fair value of the leased asset or the present value of the minimum lease
payments. The finance charge is charged to the Statement of Comprehensive Revenue and Expense over the lease period so
as to produce a constant periodic rate of interest on the remaining balance of the liability. The amount recognised as an asset
is depreciated over its useful life. If there is no reasonable certainty whether the school will obtain ownership at the end of the
lease term, the asset is fully depreciated over the shorter of the lease term and its useful life.

ﬂ;
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Depreciation

Property, plant and equipment, except for library resources, are depreciated over their estimated useful lives on a straight line
basis. Library resources are depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement
of Comprehensive Revenue and Expense.

The estimated useful lives of the assets are:

Building improvements 25-50 years

Furniture and equipment 10-25 years

Information and communication technology 4-5 years

Textbooks 3 years

Leased assets held under a Finance Lease Term of Lease

Library resources 12.5% Diminishing value

1.11. Impairment of property, plant and equipment and intangible assets
The school does not hold any cash generating assets. Assets are considered cash generating where their primary objective is
to generate a commercial return.

Non cash generating assets

Property, plant, and equipment and intangible assets held at cost that have a finite useful life are reviewed for impairment
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. If such indication
exists, the School estimates the asset's recoverable service amount. An impairment loss is recognised as the amount by
which the asset’s carrying amount exceeds its recoverable service amount. The recoverable service amount is the higher of
an asset’s fair value less costs to sell and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost
approach, or a service units approach. The most appropriate approach used to measure value in use depends on the nature
of the impairment and availability of information.

In determining fair value less costs to sell the school engages an independent valuer to assess market value based on the
best available information.

If an asset’s carrying amount exceeds its recoverable service amount, the asset is regarded as impaired and the carrying
amount is written down to the recoverable amount. The total impairment loss is recognised in the Statement of
Comprehensive Revenue and Expense.

The reversal of an impairment loss is recognised in the Statement of Comprehensive Revenue and Expense. A previously
recognised impairment loss is reversed only if there has been a change in the assumptions used to determine the asset’s
recoverable service amount since the last impairment loss was recognised.

1.12. Accounts Payable

Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year
which are unpaid. Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are
unsecured and are usually paid within 30 days of recognition.

1.13. Employee Entitlements

Short-term employee entitlements

Employee entitlements that are expected to be settled within 12 months after the end of the reporting period in which the
employees provide the related service are measured based on accrued entitlements at current rates of pay. These include
salaries and wages accrued up to balance date, annual leave earned by non teaching staff, but not yet taken at balance date.

Long-term employee entitlements

Employee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which
the employee provides the related service, such as retirement and long service leave, have been calculated on an actuarial
basis.

The calculations are based on the likely future entitiements accruing to employees, based on years of service, years to
entitlement, the likelihood that employees will reach the point of entitlement, and contractual entitlement information, and the
present value of the estimated future cash flows. Remeasurements are recognised in Statement of Comprehensive Revenue
and Expense in the period in which they arise.

ﬂ;
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1.14. Revenue Received in Advance

Revenue received in advance relates to fees received from students and grants received where there are unfulfilled
obligations for the School to provide services in the future. The fees are recorded as revenue as the obligations are fulfilled
and the fees earned.

1.15. Funds Held in Trust
Funds are held in trust where they have been received by the School for a specified purpose, or are being held on behalf of a
third party and these transactions are not recorded in the Statement of Comprehensive Revenue and Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at any time.

1.16. Funds held for Capital Works

The school directly receives funding from the Ministry of Education for capital works projects that are included in the School
five year capital works agreement. These funds are held on behalf and for a specified purpose as such these transactions
are not recorded in the Statement of Comprehensive Revenue and Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at any time.

1.17. Shared Funds

Shared Funds are held on behalf of a cluster of participating schools as agreed with the Ministry of Education. In instances
where funds are outside of the School's control, these amounts are not recorded in the Statement of Comprehensive Revenue
and Expense. In instances where the school is determined to be the principal for providing the service related to the Shared
Funds (such as the Resource Teachers of Learning & Behaviour programme), all income and expenditure related to the
provision of the service is recorded in the Statement of Comprehensive Revenue and Expense. The School holds sufficient
funds to enable the funds to be used for their intended purpose.

1.18. Provision for Cyclical Maintenance

The property from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazetted
a property occupancy document that sets out the Board’s property maintenance responsibilities. The Board is responsible for
maintaining the land, buildings and other facilities on the School site in a state of good order and repair.

Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the
Board’s responsibilities outside day-to-day maintenance. The provision is a reasonable estimate, based on the school’s best
estimate of the cost of painting the school and when the school is required to be painted, based on an assessment of the
school’s condition.

The School carries out painting maintenance of the whole school over a 7 to 10 year period, the economic outflow of this is
dependent on the plan established by the school to meet this obligation and is detailed in the notes and disclosures of these
accounts.

1.19. Financial Instruments

The School’s financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these
financial assets, except for investments that are shares, are initially recognised at fair value and subsequently measured at
amortised cost, using the effective interest method.

Investments that are shares are categorised as financial assets at fair value through other comprehensive revenue and
expense in accordance with financial reporting standards. On initial recognition of an equity investment that is not held for
trading, the School may irrevocably elect to present subsequent changes in the investments' fair value in other comprehensive
revenue and expense. This election has been made for investments that are shares. Subsequent to initial recognition, these
assets are measured at fair value. Dividends are recognised as income in the Statement of Comprehensive Revenue and
Expense unless the dividend clearly represents a recovery of part of the cost of the investment. Other net gains and losses
are recognised in other comprehensive revenue and expense and are never reclassified to the Statement of Comprehensive
Revenue and Expense.

The School’s financial liabilities comprise accounts payable, finance lease liability, and painting contract liability. Financial
liabilities are subsequently measured at amortised cost using the effective interest method. Interest expense and any gain or
loss on derecognition are recognised in the Statement of Comprehensive Revenue and Expense.

1.20. Borrowings

Borrowings, on normal commercial terms, are initially recognised at the amount borrowed plus transaction costs. Interest due
on the borrowings is subsequently accrued and added to the borrowings balance. Borrowings are classified as current
liabilities unless the school has an unconditional right to defer settlement of the liability for at least 12 months after balance
date.

ﬂ;
ChrEichimnch



DocuSign Envelope ID: 7754BDCE-4C5F-4469-835A-4298E3AC8F45

1.21. Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and
accounts payable which are stated as GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is
classified as a net operating cash flow in the statements of cash flows.

Commitments and contingencies are disclosed exclusive of GST.

1.22. Budget Figures
The budget figures are extracted from the School budget that was approved by the Board.

1.23. Services received in-kind

From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to
recognise services received in kind in the Statement of Comprehensive Revenue and Expense.

ﬂ;
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2. Government Grants

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Government Grants - Ministry of Education 646,352 467,201 576,903
Teachers' Salaries Grants 1,280,987 943,230 1,134,800
Use of Land and Buildings Grants 173,498 187,307 170,241
Other Government Grants 18,653 1,500 7,268

2,119,490 1,599,238 1,889,212

The School has opted in to the donations scheme for this year. Total amount received was $36,900 (2021: $34,950).

3. Locally Raised Funds

Local funds raised within the School's community are made up of:

2022 2022 2021
Budget
Actual (Unaudited) Actual
Revenue $ $ $
Donations & Bequests 25,796 2,000 26,861
Fees for Extra Curricular Activities 21,525 18,800 21,680
Trading 12,303 10,300 11,131
Fundraising & Community Grants 31,611 22,000 54,621
Other Revenue 1,068 1,020 1,000
Transport Revenue 9,232 12,500 8,401
101,535 66,620 123,694
Expenses
Extra Curricular Activities Costs 20,187 16,000 24,223
Trading 16,572 9,300 10,071
Fundraising & Community Grant Costs 7,397 1,000 1,919
Transport (Local) 14,704 12,500 12,344
58,860 38,800 48,557
Surplus / (Deficit) for the year Locally raised funds 42,675 27,820 75,137
4. Learning Resources
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Curricular 87,030 46,326 72,538
Equipment Repairs 11,581 3,085 4,002
Information and Communication Technology 7,202 10,000 4,051
Library Resources 385 1,620 1,039
Employee Benefits - Salaries 1,472,575 1,053,730 1,312,649
Staff Development 5,845 6,025 5,780
Depreciation 49,077 40,000 39,513
1,633,695 1,160,786 1,439,572
5. Administration
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Audit Fee 5,513 5,500 5,250
Board Fees 3,690 5,500 3,255
Board Expenses 11,434 7,712 7,433
Communication 4,104 3,562 3,134
Consumables 6,822 7,600 9,146
Operating Lease 372 10,965 1,010
Other 7,232 11,005 8,789
Employee Benefits - Salaries 86,747 77,005 72,630
Insurance 2,328 3,910 2,356
Service Providers, Contractors and Consultancy 5,890 5,000 5,608
134,132 137,759 118,611

ﬂ;
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6. Property
2022 2022 2021
Budget
Actual (Unaudited) Actual

$ $ $
Caretaking and Cleaning Consumables 5,213 4,450 4,922
Consultancy and Contract Services 43,156 34,550 38,558
Cyclical Maintenance Provision (19,866) 13,000 7,476
Grounds 19,951 26,625 13,089
Heat, Light and Water 10,182 12,877 12,015
Repairs and Maintenance 55,988 44,095 9,305
Use of Land and Buildings 173,498 187,307 170,241
Security 3,945 2,550 2,010
Employee Benefits - Salaries 25,375 20,000 18,633

317,442 345,454 276,249

The Use of Land and Buildings figure represents 5% of the school’s total property value. Property values are established as part of the nation-
wide revaluation exercise that is conducted every 30 June for the Ministry of Education’s year-end reporting purposes.

7. Cash and Cash Equivalents

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Bank Accounts 690,266 239,422 200,863
Short-term Bank Deposits 200,000 - -
Cash and Cash Equivalents for Statement of Cash Flows 890,266 239,422 200,863

The carrying value of short-term deposits with original maturity dates of 90 days or less approximates their fair value.

Of the $890,266 Cash and Cash Equivalents, $639,491 is held by the School on behalf of the Ministry of Education. These funds have been
provided for the Ministry as part of the school's 5 Year Agreement funding for upgrades to the school's buildings. The funds are required to be
spent in 2023 on Crown owned school buildings.

8. Accounts Receivable

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Receivables 3,652 7,266 7,266
Receivables from the Ministry of Education 6,557 - -
Interest Receivable 2,110 316 316
Teacher Salaries Grant Receivable 102,454 88,487 88,487
114,773 96,069 96,069
Receivables from Exchange Transactions 5,762 7,582 7,582
Receivables from Non-Exchange Transactions 109,011 88,487 88,487
114,773 96,069 96,069
9. Inventories
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Stationery 2,521 1,966 1,966
2,521 1,966 1,966
10. Investments
The School's investment activities are classified as follows:
2022 2022 2021
Budget
Actual (Unaudited) Actual
Current Asset $ $ $
Short-term Bank Deposits 200,000 205,118 205,118
Total Investments 200,000 205,118 205,118

ﬂ;
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11. Property, Plant and Equipment

2022

Building Improvements

Furniture and Equipment

Information and Communication Technology
Leased Assets

Library Resources

Balance at 31 December 2022

DocuSign Envelope ID: 7754BDCE-4C5F-4469-835A-4298E3AC8F45

Opening
Balance (NBV) Additions Disposals  Impairment Depreciation  Total (NBV)
$ $ $ $ $ $

80,610 - - - (7,467) 73,143

115,935 29,314 - - (20,554) 124,695

17,406 6,004 - - (7,246) 16,164

24,522 12,144 - - (13,047) 23,619

5,420 712 (29) - (763) 5,340
243,893 48,174 (29) - (49,077) 242,961

The net carrying value of equipment held under a finance lease is $23,619 (2021: $24,522)

Restrictions

With the exception of the contractual restrictions relating to the above noted finance leases, there are no other restrictions over the title of the
school's property, plant and equipment, nor are any property, plant and equipment pledged as security for liabilities.

Building Improvements

Furniture and Equipment

Information and Communication Technology
Leased Assets

Library Resources

Balance at 31 December

12. Accounts Payable

Creditors

Accruals

Banking Staffing Overuse

Employee Entitlements - Salaries
Employee Entitlements - Leave Accrual

Payables for Exchange Transactions

The carrying value of payables approximates their fair value.

13. Revenue Received in Advance

Other Revenue in Advance

2022 2022 2022 2021 2021 2021
Cost or Accumulated Net Book Cost or Accumulated Net Book
Valuation Depreciation Value Valuation Depreciation Value
$ $ $ $ $ $
151,471 (78,328) 73,143 151,471 (70,861) 80,610
290,434 (165,739) 124,695 261,120 (145,185) 115,935
84,353 (68,189) 16,164 78,348 (60,942) 17,406
40,432 (16,813) 23,619 36,754 (12,232) 24,522
33,173 (27,833) 5,340 32,639 (27,219) 5,420
599,863 (356,902) 242,961 560,332 (316,439) 243,893
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
189,878 20,731 20,731
3,763 3,500 3,500
15,158 - -
106,253 92,700 92,700
5,560 4,388 4,388
320,612 121,319 121,319
320,612 121,319 121,319
320,612 121,319 121,319
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
1,044 6,480 6,480
1,044 6,480 6,480

ﬂ;
ChrEichimnch



DocuSign Envelope ID: 7754BDCE-4C5F-4469-835A-4298E3AC8F45

14. Provision for Cyclical Maintenance

2022 2022 2021
Budget
Actual (Unaudited) Actual

$ $ $
Provision at the Start of the Year 51,176 51,176 47,947
Increase to the Provision During the Year 11,726 13,000 11,726
Other Adjustments (31,592) - (4,250)
Use of the Provision During the Year - - (4,247)
Provision at the End of the Year 31,310 64,176 51,176
Cyclical Maintenance - Current - 3,822 3,822
Cyclical Maintenance - Non current 31,310 60,354 47,354

31,310 64,176 51,176

The School's cyclical maintenance schedule details annual painting & other significant cyclical maintenance work to be undertaken. The costs
associated with this annual work will vary depending on the requirements during the year. This plan is based on the School's most recent 10
Year Property plan, adjusted as identified and confirmed appropriate by the Board, to other reliable sources of evidence.

15. Painting Contract Liability

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Due within one year 9,510 9,510 9,510
9,510 9,510 9,510

In 2017 the Board signed an agreement with Scheduled Maintenance Services Ltd (the contractor) for an agreed programme of work covering
an eight year period. The programme provides for an interior and exterior repaint of the Ministry owned buildings in 2019, with regular
maintenance in subsequent years. The liability is the best estimate of the actual amount of work performed by the contractor for which the
contractor has not been paid at balance sheet date. The liability has not been adjusted for inflation and the effect of the time value of money. In
February 2023 the Board has consolidated the above residual painting maintenance contract liability with a four year maintenance and
preservation contract. This new contract is payable in equal instalments of $10,322 over the next four years (2023-2027), at which time the
above contract liability will be repaid.

16. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment. Minimum lease payments payable:

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
No Later than One Year 12,802 11,478 11,478
Later than One Year and no Later than Five Years 13,532 16,438 16,438
Future Finance Charges (1,860) (2,777) (2,777)
24,474 25,139 25,139
Represented by:
Finance lease liability - Current 11,542 9,946 9,946
Finance lease liability - Non current 12,932 15,193 15,193
24,474 25,139 25,139
17. Funds Held in Trust
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Funds Held in Trust on Behalf of Third Parties - Current 24,770 17,465 17,465
24,770 17,465 17,465

These funds relate to arrangements where the School is acting as an agent. These amounts are not revenue or expenditure of the School and

therefore are not included in the Statement of Comprehensive Revenue and Expense.

ﬂ;
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18. Funds Held for Capital Works Projects

During the year the School received and applied funding from the Ministry of Education for the following capital works projects. The amount of
cash held on behalf of the Ministry for capital works project is included under cash and cash equivalents in note 7.

2022

MP: Kitchen upgrade - contract 224748

#5 SIP:MP: Hall Extension - contract 224751

LSC Office Build - contract 219943

AMS combined: B & D: New breakout & upgrade of Rms 5&6; Nev
WT,UNF:A,HH: Admin & Library - Weathertightness - contract 224
Partial Roof Replacement & Repairs

Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

2021

SIP: Install heatpumps; security cameras - contract 221370

MP: Kitchen upgrade - contract 224748

Window & Door upgrade - contract 224753

#4 A: Staff toilets upgrade - contract 224754

#5 SIP:MP: Hall Extension - contract 224751

LSC Office Build - contract 219943

AMS combined: B & D: New breakout & upgrade of Rms 5&6; Nev
WT,UNF:A,HH: Admin & Library - Weathertightness - contract 224

Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

19. Related Party Transactions

Opening Receipts Board Closing
Balances from MoE Payments Contributions Balances
$ $ $ $ $
693 8,690 (9,383) - -
78,209 13,979 (92,188) - -
18,074 7,959 (26,033) - -
25,458 28,174 (53,632) - -
(869) 844,319 (345,730) - 497,720
- 54,305 (63,450) - (9,145)
121,565 957,426 (590,416) - 488,575
497,720
(9,145)
Opening Receipts Board Closing
Balances from MoE  Payments Contributions Balances
$ $ $ $ $
8,627 - (8,627) - -
1,512 - (819) - 693
37,688 - (37,688) - -
- 33,150 (33,150) - -
- 103,799 (25,590) - 78,209
- 72,000 (53,926) - 18,074
- 240,023 (214,565) - 25,458
- - (869) - (869)
47,827 448,972 (375,234) - 121,565
122,434
(869)

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the School. The School enters into
transactions with other entities also controlled by the Crown, such as government departments, state-owned enterprises and other Crown
entities. Transactions with these entities are not disclosed as they occur on terms and conditions no more or less favourable than those that it is
reasonable to expect the School would have adopted if dealing with that entity at arm’s length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or client/recipient
relationship on terms and condition no more or less favourable than those that it is reasonable to expect the school would have adopted in
dealing with the party at arm’s length in the same circumstances. Further, transactions with other government agencies (for example,
Government departments and Crown entities) are not disclosed as related party transactions when they are consistent with the normal operating
arrangements between government agencies and undertaken on the normal terms and conditions for such transactions.

20. Remuneration

Key management personnel compensation

Key management personnel of the School include all trustees of the Board, Principal, Deputy and Assistant Principals.

Board Members
Remuneration

Leadership Team
Remuneration

Full-time equivalent members

Total key management personnel remuneration

2022 2021
Actual Actual
$ $
3,690 3,255
365,103 356,718
3.00 3.00
368,793 359,973
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There are eight members of the Board excluding the Principal. The Board had held eight full meetings of the Board in the year. The Board also
has one Finance member that meet prior to each Board meeting. As well as these regular meetings, including preparation time, the Presiding
Member and other Board members have also been involved in ad hoc meetings to consider student welfare matters including stand downs,
suspensions, and other disciplinary matters.

The full time equivalent for Board members has been determined based on attendance at Board meetings, Committee meetings and for other
obligations of the Board, such as stand downs and suspensions, plus the estimated time for Board members to prepare for meetings.

Principal
The total value of remuneration paid or payable to the Principal was in the following bands:
2022 2021
Actual Actual
Salaries and Other Short-term Employee Benefits: $000 $000
Salary and Other Payments 140-150 140-150
Benefits and Other Emoluments 20-30 20-30
Termination Benefits 0-0 0-0
Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:
Remuneration 2022 2021
$000 FTE Number FTE Number
100 -110 1.00 1.00
110-120 - -
1.00 1.00

The disclosure for 'Other Employees' does not include remuneration of the Principal.

21. Compensation and Other Benefits Upon Leaving

The total value of compensation or other benefits paid or payable to persons who ceased to be trustees, committee members, or employees
during the financial year in relation to that cessation and number of persons to whom all or part of that total was payable was as follows:

2022 2021
Actual Actual
Total $ - $ -
Number of People - -

22. Contingencies

There are no contingent liabilities and no contingent assets except as noted below as at 31 December 2022 (Contingent liabilities and assets at
31 December 2021: nil).

Holidays Act Compliance — schools payroll
The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider Education Payroll
Limited.

The Ministry's review of the schools sector payroll to ensure compliance with the Holidays Act 2003 is ongoing. Final calculations and potential
impact on any specific individual will not be known until further detailed analysis and solutions have been completed.

To the extent that any obligation cannot reasonably be quantified at 31 December 2022, a contingent liability for the school may exist.
Teacher Aide & Support Staff Settlement Wash Up
In 2022 the Ministry of Education provided additional funding for both the Support Staff in Schools' Collective Agreement (CA) Settlement and

the Teacher Aide Pay Equity Settlement. The Ministry is in the process of determining wash up payments for the year ended 31 December 2022
however as at the reporting date this amount had not been calculated and therefore is not recorded in these financial statements.

23. Commitments
(a) Capital Commitments
As at 31 December 2022 the Board has entered into the following contract agreements for capital works.

(a) $943,195 contract for weather tightness, which will be fully funded by the Ministry of Education - $844,319 has been received and $346,599
has been spent on the project to date; and

(b) Contract for partial roof replacement and repairs, which will be fully funded by the Ministry of Education - $54,305 has been received and
$63,450 has been spent on the project to date.

(Capital commitments in relation to Ministry projects at 31 December 2021: $121,565)
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(b) Operating Commitments

As at 31 December 2022 the Board has not entered into any operating contracts.

(Operating commitments at 31 December 2021: nil)

24. Financial Instruments

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Cash and Cash Equivalents 890,266 239,422 200,863
Receivables 114,773 96,069 96,069
Investments - Term Deposits 200,000 205,118 205,118
Total Financial assets measured at amortised cost 1,205,039 540,609 502,050
Financial liabilities measured at amortised cost
Payables 320,612 121,319 121,319
Finance Leases 24,474 25,139 25,139
Painting Contract Liability 9,510 9,510 9,510
Total Financial liabilities measured at amortised Cost 354,596 155,968 155,968

25. Events After Balance Date
There were no significant events after the balance date that impact these financial statements.
26. Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the current year.
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ANNUAL REPORT & ANALYSIS OF VARTANCLE
~ 2022 ~

Lower Mouters School hasa vision — “To be the best that we can be”. Our school cantinually reflacts an this vision in all we de — as staff, as students
and as a community. A5 a result, we celebrate a strong community that supparts the education of the students who sttend. Bayond this, we remain
incredibly praud of the growing prafile thal the schicol centinues to hald in the Mauoters district. Qur students achiewve wall, enjoy their primarny
achooling and want ta achiswve.

Statfing far the schoal has continually prown over the 2022 pariad, peaking at 265, the highest in histery, & Zone has beznimplemented in 2021, Rall
grawth has meant an increase in teeching staff, in the juniar schaol, Part time staff fill ralas such as Beading Recavery, CRT, ORS and Eeginning
Teacher Belease, Liperience in the teaching staff is wide and they are all excallent practitioners, who continuously reflect an their practice and seck
to improve. We have high guality suppart staff wha are skilled and dedicated to ensuring the reles they fulfilwithin the school, are done so, to
exreptinnal lsvals. Jur students benefit fram the skills and strangths that aur staff, collectively bring to the schaol, This is strongly supported by the
school cammunity,

The school cantinues te be well supparted by the Ministry of Education, after several years, the weeather tightness project has started at Lower
Mouterse School, and this impressive 53.5million oroject will ensure the schoal is madernised, structurally safe and dry againl

The Mctueka Kahui Ako was established over the 2017 periad with a shared lead role being established. The current Lead Principsl — lohn Prestige,
rMotueks High School, contindes to fead usalongside Sogniticn Lo facus an Relationship Sased Learning. This focus strengly supparts the PLD foous
that we have at Lower Moutere School, continuzlly analysing how we raise studant achisvement through teachers deprivatising practice, chsomving
and giving feedhack ta each other, and seeking strategias that enhance their relatianships between and across the classes and teachers Viewing our
practice in sction, then analysing Lhis, has been a major focus far us, During 2022, under new leadership, we have had a change of forus with schools
that wish to further develop cuftural competencies, crn dooso. A group within the Kahui Ako have zlsa epskilled, throwgh The Learner First, knowledge
and strabepies in the effective deliverny of maths,

The effects of COVID have continued to impact on the schaol over 3022, This has had a significant financial impact on overuse of staffing. Agsin, the
staff ol the school supperled students in bolh an academic, social and pastoral capacity,

Mirtistry of Education | T&-ariarke @Euiga Pags 2
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Reports on Student achlevernment

Dur students at Lower Moutere School achicve well across the curriculum -~ and both in @nd cut of the schaal, An unrelenting emphasis nn stugdent
achivvernaent ensures that we, a= a steff and Board ot Trustees, ve the vision — T De the best thal we can be - expecting this of oursebes and of our
students tho.

Education Oulsice the Classroom has continued very successtully throughout 2022, The schizol has worked Lo resume the prozramme in schoal, fram
¥ear 3 and zbave experiencing camps again. Mincdful of the costs of this, campe stayed local agsin. To add to this was the major flood that hit the ares
restricting further where we could zo with students. Sur invalvament wWith Projact Janszoan tontinued too.

The schaol continually works with the students 1o seck their voite' with develapments across the schaol, or ta explare few ideas. Studant voice is
utilized in appraisal this vear, 1o seek feedback for staff and principal. The Board of Trustees colebrate the “voice’ that our community has abaut their

schaol:
e Focuged™"=! Clever Thinking
Eelf—mnﬁ:lence spirit Charismatic  Empowered Resilience Responsible Tfr?a"'g,,y
SF_HE marﬂ;am@n’r Perseveran{:e Canrg  Communication . o
e HAPPY =Respect LONTIAENCE:=
Brogd-minded es e Er'ﬁ'uggsm Faimess

c~what-is-right Sporting - Resilient ,
smpiny INdependent LeadershipRespectful--
ez Peskcraten Self-motivation Surosty
onfident.22mtem ==
Independence Emmnﬂg{ggmm?ﬂﬁtM|-mm
Eu-cial-smnsEdUCE;EEEdKInﬂa Ve rora hchmmw ﬁmﬁﬁ?ﬁﬁe‘g seff-worth

Lowser Mcuters 3chool places particular emiphasis an 2 wel-rounced curricalurns that mmakes the maost of the lacal region. Many of our focusas in
lesrning are based around what the loczl region can ofter. All of cur expersnces are connected back to a teracy and moth’s focus, to give sreater
understanding fior aur students. Wea do this through an integrated appreach o planning and delivery. The Board recaives regular updatas on student
achisvement in these areas, The schoel reports student achieverment against the cumriculum levals.

Winistry of Education | TEISMErds raraunga Paps "_'n
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PLO — 2022

The schoal has had three threads of development occuring in the schocl gvar the 2022 period, These were in school and then Kahui Aka focused.

In schoal, the forus was the develapmen: and understanding of the Science of Reading, This was to upskill staff in the use of the struclured fteracy
material. The second facus was in the area of maths, Through the continued support from Rab Proffit-white, staff have all had professional
developmant in maths, This invalves exploring alternative ways to deliver maths in a way that reaches all learners, both capturing thoss who are
having difficulty and thosz who reguire extanding.

The ¥ahui Ako has a new focus maving forewarc, and this is in the area of developing a greater understanding of lacal histardas, staries, connections
WAtk aur e, and cultural compelencies,

Buard reports on student achizvement attest to high lavels of achievemant in the areas of reading, writing and Maths. Studants that are identified s
part of the reparting procass are guickly nffered supaort and the Board of Trustees his no hesitation fn providing the ewtra resourcing (o ensure that
students learning needs are met, The end of the year data has been slightly lower that we arginally planned however we understand thar the
disruptions to lezrning at schaal has been majar. Qur renewed focus an student well-being, saw our attendancea levals go from 70-8055 up to above
averzge, of 93-94%. YWe helieve that this was a far mare important focus considering the climate and the time.

The Board wants to see all of our students achieve, including those of national intarest,’ priority — bacri and Pasifika students.

Board of Trustees infarmation

Name | Position How position an Term —i
Board gained expired/expires
Casey Forcyze | Parentreg, | Elected 2022 T |
Temanui Eureta Mzari ren Elected 2022 — | 2025
Mellie Bel Prasiding rmatrber Co-optas Fab 20128 2025
Eric Gardner Parent re;? i Elected Juns 2075 2024
| Rachel Parsin Parent rep. Elecled 202 = | 20725
| Heather Baigent | Parentrep Elected June 2078 2025
| Chris Rascand Frinc pal Appointed Oeteaes 2015 .3
| Mlisi Lynch Szt rep | Electzd 202z a025 =

Cantestable f Special funding

Lower Moutere Schaool received funding far the following:
Kahui Aka — maintanance grant

Feading Recovery

Funding to raise achievement of Year 7 & B students

Ministry of Education | Talz-ilaaga raraunga Higs &
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Ministry of Education professional development funding
Lower Mautere Schoal has continued ta be part of the Kahul 2ka PLD which has bean tunded through the Ministry of Education. Over the 2003
period, we recsived PLD through the kabui Ako and fundad our own PLD in maths.

Kiwispart funding

Lower Moutere School received 53736.35 in funding. This money was used to fund the fallowing:

sport Tazman, ta subsidise transpart costs ta support students Lo stend sporting toumaments, and support sporling lesdership opportunities for
seior students, We have also engaged a specialist programme — Mo Child Left Inside, to targel students in the junior schorl for motar skill
developrment and ather compatancies associated with being a successful cantribulaor in sporks.

All students in the schocl participated.

Incresse the equiprment stock on hand to ensure that tha students had the right equipment to practize skills learnt, This funding miakes 2 significant
impact onwhat we do offer students in Physical Educalion and is instrumental in supporting well-being far studenls — healthy body, healthy mind,

School rell and days open

The rell at 1" Bdarch - 231
1 July - 247
End of year rcll 285

The schaal was open for 384 half days over the 2022 school year.
STAFFING

linistry funded

Principal
Scale A
Other

The Board emploved
Teacher Aldes
Administrator
Caretaker

Ministry of Education | Ta&iamengs raramga Paps 5
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LSS T T

ther resources

Tasman District Coundcil and The Lion Foundation contributed funds toward items to support the schoal. The fund raizsing team raises funds far projeces
in the schoaleg, sports gear, equiprmant and assets far the schoal,

Cur grealasl resource toour schoal is aur people. The many communities we sesve ane filled with penarous and supportive peopls — nol always
aszacizted with the schoal, wha give their fime and assistance ta help our students and staff. All of this ultimately improves student learning in the
Lower Meoutere district and shows that wher a willzge raises a child, we all benefit.

Ministry of Education T3k targs rarzarge Fage &
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Lower Moutere School
T be the best thel we can be"

Analyzis of Variance

1 e e e S s Set and i e Cieriey, Lonseer Aot Splaad dzoes’ af i risceer dasenicar che sohc

B0 NG el v seieg e

w u aFar e year anded 31 December 2019
NI TS O TH e 2oy ! Gudoovmes, N g

e GUTREET off oo AR B vt sliden s ankioremant ond

School Name: LOWER MOUTERE PRIMARY SCHOOL

Schoal Number: 3200

cansiztenty.

LEARNING ENVIRONMENT
We will have o leqrning culture In the school where students are intrinsically motivated to be the best that they can be,

writinng, to 85 9.

To ensure that our students are achieving at or above expected levels for their age

through an engaging curriculum, by providing the best possible learning environment
and developing strong community participation.

Ministry of Educatian | TalsT&12a rarsumga

To increase the number of students ochieving at their expected yeor level for r;mﬂ‘ls, to 85%.
Te increase the number of students in Yeors 3, 4 ond & achieving at their expected year level for
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Actions
What did we dao™

Dizcuzsion

Maths - The scheal has 2 distinct groups of stugdents that we are withing to tocus an, for the 3002 peried. They are the students
in Year 3, where we have 4 studants below the expected level ol achizvement and 3 that need extending. In Year 4, we have 3
students working at Early Level Land a further 3 working in Level 1. These students reguire acceleration. Our ather groun ars
those inYear &, where the whole proup are a focus growp far hoth acceleralion snd extension inte Level 4,

Writing - The schnal has identified 2 distinct groups of students that we are wishing to foous on, for the 2022 pericd. They are the
students inYear 4 and Year 6. In Year 4, wa hava 3 students wo rking at Level Land 2 further 3 warking in Level 2, who are
requiring extansion. Gur ather group are these in Year 6, where the whole graup are 2 focus groug Tor both accelerstion and
extension Into Lewels 3 & 4 respectively.

Maths Teachers ideniify which students need priarity sunport - torgeted instruction for aocelarated learning. Initial reeetings
with parents. Infarmation i saaced fram previous peor Rob Proffitt-WWhite - idove and Frove strateny to understond student
thinking — and 955085 — dexl sleps in ledrning Schoolwide, £ ASTTIe fest iz given to olf studels Years 2 and ahove. AN stoff
modenate ond enter resuits. AL profct supoecrt from 2022 implemented in spndicates 'Work with parents £ whonou on wops o
support stugent legrning (o rgise stedent ochievernent. Impoct coaching for BAL, This will suppod! teocher refotionshios ond
underpins our ALD in Effective Proctices in literecy, Anolese ang refiect on the end of pear dota — fa infarm ochievement across the
schanl, rate af gocelerotian aehisved and plasving £ informing far the foliawing year.

Writing Teochers identifi which stugdents need priority support — torgeted instruction for arceleruted fearning., lnitial mestings
with parents. Informaotion is shared from previous vear. Moderalion af speling fn relotian to the vse of the AsTTIE rubinic, to ensure
preaTer consisténcy witen entenng dolofmssessing. Schoolwide, E AsTTie test iz given to ol students Yeors 2 and chove. Al staff
moderote ond enter resuits. ALL profect suppart Lead teacner empfoved 1o sunoart tenching st with torget stunents, Work with
parents S wkonau Gn Woys 19 Suppcrt studant learaing to ralse student cohizvement. PLE — Literacy and Digital Fluescy — supoorts
tegcher development, including ondlysing and critiquing proctice Impact coaching for REL This will support teacher relationsiios
and underping our FLD in gffective Practices in iiteracy. Anolvse ond refiect on Whe end of pear data— ta isform aohicvement across
the sohoo] mate of gecelerotion aohieved ond plunnioo S informing for the falfowing vear,

WIarEhs - \oths kas been o continued facus for the school thrawgh the vear. Work with Leorner First has guided stafe
develogment ord growih. Weari students hove had the greatest success over Uhe yeor, In Year 4, 78% of the studants achleved or
exceeded cumiculum exgectaliion, In Year 6, 66% of the students ochisved ot or @iave curriculum exmectaticn, The trend thaot we
ore nakicing is that cver tinee, the numbear af students ot Meeting corricium cxpectolion i inoreosing. In the junior schag), the
amMeUat OF NUmREr fnewispige i5 ot 03 SIeng a5 it bas been i the past This hoe led us ta review haw we con idantify aorlier, the
needr af molhs legroers, and work to remedy this ot on eariier stoge.

Writing - Moori students across the school Aove, overall, met the target far achlevement for this ool Achievement for identifien
arougs is gs follows: 60% of Yeor 5 students gchisved ExgeCTaiion. 87% of Year 4 stidents golveved excectolion. 72% of Yeor 3
srudents achizved expeciation, Faciors that hove impacted on Whe Yeor 3 ond 4 ores ore = ESOL learners, a forge groun of studen (s
who ore o JEFs for supporl with lecrning ond o general reluciance af some learpess ta nat go for o chalicnge, In Year 6, we have @

Ministry of Education | Talailanpa réraungs Fege ¥
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Evaluation
Where to pext™

FPlanning for the next
years?

iarge number of stisents ideniifled with Gyslesin,. These stugents fove devires to supsart learning 1;'?r:|u_|:r."'.l the AT fund. A these
STudents are oh an JEP to suppor! learning.

Staff hove reviewed oli student dote far the 2022 school year and also analysed the ‘trends’ that emerge as 0 slugent Drogressss
through the school year. Possibie solutions os the why we believe these treads are accurring olong with hext steps” hove formed
pard of the “Where bo next? dizcussion.

Maths — in he senfor school, there hos been o greater emphosis on the feorming and recalling feccurotedy) of time tobles ond basic
Jacts. There will be o conbinued focus on the learing of these qs a tael for success in moths, The Learner Firsr profassiong|
development through Rob Proffife-White will continue 1o provide stafl with the sugpart far professional wp-skiiling, The use of a
trocking page will ensure coverape for the weor, I the junior school, the ronge of ssessments oo tools will be explored. Currentiy
NURTFEA 15 the main tool, and this is to be investigoted further. This tani takes significant tirme ond hos on impeact on affective
terchiar Lirpe. The schoo! hoe explared o new taol colfed Spring, which 15 desipned Lo suppart stodent accelerotion, This con be used
ocroEs the whoie schonl ond is designed 1o de o mechonism to identify and FiT gans in feaming that prevenis Lhem progressing in
thelr development of moths. Teocher Aldes ond teachers will be ahle to use this new rasource, We want to further encanrage on
gcross sohool ottitude that marhs s great ond ta hgus that growth mmindset associoted with it

Writing — We hiave noiiced in the dote this 2022 yeor, that there is o distinct ‘toil” that hos emerged of the key stoge shifls in
wiriting — mowing frovn Level 2 — 3 aod then agoin from Level 3 to 4 - where we 528 the preatest goos ovcurring. While

pekrowledping thal going from Level 3to 475 o lorge and signiffcant STen, we gre Wanting Lo condinue to equip our students with
the skills and kaowledge o tronsmion with digher icvels of success,

Wie have purchosed e resouroe “The Code”, wiich supporis the analyels of writing, and feip teachers loentily gops in speiling and
grommar in pocticular. This resource then provides the needed Mext step” that 15 towgh! girectly o the student. The schonl fos
enralied In 2023 for further development provided by Uz Kone and Christine Broid (Massey). This work incanparates clements of
“The Cowe™ olong with The Science of Recding / Structured Literocy ooproach o tegehing of reading. With the new develonments
i literocy we are keen to explors the refevonce of same of our gssessments and refine these. From there, we must ensyre Thot
there i @ shared ond congistent unoerstonaing acrass the sohoo! — of both terminalagy ond use of resource.

The achisvement of Maori students — 2022 — Maori students have schioved owarall, better than all nther groups across the school,
The results are as follows = W riting - 85% of students have achieved at curriculum expectation or better, In maths, 32% of our
Maori students have achieved at or better than curriculum expectation.

.F.Iinisl'.r!.l of Educstion  Talrkangs reraunga Fem &
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| SECTION C: ANNUAL SECTION — STUDENT ACHIEVEMENT TARGETS

| STRATEGIC AIM — Our practice - & mastan maki

At Lower Moutere Schiool, our practics is connectad, creative and innovative in meeting the neads of our students,

| ANNUAL OBIECTIVE: to increase the number of students achieving at their expected year level for writing, to 85%, in Years 3, 4

and &,

BASELINE DATA: Thaszchool has 3 distinet groups of students that we are wishing to focus un, for the 2022 period. They ave the students in Year 2, whare we
have 4 students below the expected level of achisvemeant and 3 that need exlending. InYear 4, we have 2 studants warking at Larly Level 1 and a furthar 2 working i
Level 1. These students require acceleration. Our athor group are those in Year &, where the whole group are a focus group Tor both acceleration and extension into

Level 4.

STUDENTS:

2022 Beginning of the year | Bays Girls | Wacri Talals | Review: i |
Year 2 Tha school has a continued focus on raising Lhe achizvement af
Year 3 10 13 24 ali students inwriting, &L the beginning of 2022, we reviswsd
Yaar 4 13 10 23 all end of year data, and compared these to some QTS already
Year 5 [ made at the start af the new schcol yoar This has led us to

Vear b 71 iz | 33 graup snme foous areas of the sLudent groups, across the

Year 7 [ | school, All classes have focus students [up ta 4 par term), and
Yaar & | arg worling to raise student achievement far these stodents.
TOTALS 44 41 25 |

When: What: Who: Indicators:

Term 1 Tecchers idertify which students need priarty sunport | Cinss teqohers Studenits with identified needs are listed on
—targeted Insiruction for gocaleratad lagraing, Initio! Sydicole feoders acceleroted fists
meatings vath parents, Informaokion is shored from Fre-pssessment aola Js recorded.

| previaus year,

Term 1-2 lederotion of speiling in relotion ta the use af the WsT St kvow howe to occorately moderote oil F
AsTTie mibinie, o ersyre greater cansistanas when Al starf AsTTe entries to ensyure o hether picture” of
entering datafassassing. = studant pohisvement ooross the schoal

Term 1 and 3 Schaotwlole, & AsTHe test s given to olf students Years WrsT Inceshal of student achisvement — time 1 & 2. 4
2 ond ghove, AR stoff modenste and enter resits., All sy Fohoolvade undaesionding of writing aochifavement

¥ is gathered. B

Dr-going ALL profect suapart Al sty Support coceleratian grovps identifed

Legd tegoher empioyed to supmart teaohing staff veith

tirget students

g Laiversity twltors

linistry of Ell:i-ul:;'l;ll:-rl Tatarkeargs mmurgs
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Monitoring:

| Barents, whanau and stoff have develoned
relotionskips that encauroge and supoor! sludent
cehigrement.

Milestone repacting — PLD oqo OO Blus

Tenchers ocrass Hhe school develop the skills
necessory far innpact coaching,

dn-gring scross the Work with porgnts Swhanou an ways i SLpoat WIST
vear shudent learning Toraise stedent achievernent. Class teachers
rerms 1-3 PLO —Literacy and Digita! Fluegncy — supparts teocher
ceveropment, including analysing and cotiouing R
gractice
Farms 1-3 impgel cooching for REL This will suppart teacher LTS
renations=nics ond underpins avr PLO in Effective Sognition — Kahui Ake
Fractines in dteracy.
End af year Anaolvse gnd reflect on the end of veor oo — o inform | WS
gehlevement across the schaol, rate of groeleration Syndicate leaders — seniar
achieved oqd plénsing S inferming for the following management
vear. Al staff

Learner prafiles — target studenis for acceieration

Spndicate mreetings — tracking student eohierement fortmign
Literacy legder — stpporiing stedent learning coross the schan!

End of term reviews — senaicote leval Swhale staff

CAAR STURENTs oh igamting plans — maonliares ond frgcked.,

Resourcing:

WIET legder
Sundicote hudigeis

Outcomes:

Ndaer sTudents meress the schoal hove, overpll, met the torget for echizvement for this goal. Achisvement for identified groups i os fa_'-'."g-,-us_-
GO% of Yeor & stedents cohigved expeciotion. 67% of Yeor 4 students achigved expectition, Fo% of Year 3 students nohieved exnectotion.
Foctans that fiave impocted on the Year 3 and 4 gred qre — LS00 feaviers, o lorge proup of students wiha are an IFPT for suppord with
fepming mnd @ genenal reivctance of some leormers Lo not go for o challenge. in Yeor &, we have o farge aumber of sludents identitizd with
.I:':'_I.".'.-T.!'E..EIEE.. '_f_'!".__e_se siua'e_n_*..; Aove devices to suppart learning thracoh the AT fung, Afl thess f.“run‘:-__*_rl_isj Gire ot gn (B o suenort iearaing,

End af pear daty infarms the stoff ond schaol of
rEsl YRGS pricrties,

SECTION C: ANNUAL SECTION — STUDENT ACHIEVEMENT TARGETS

STRATEGIC AIM = Cur practics - A mastan wmahi
At Loweer Moutere Scheol, cur practice is connected, creative and innovative in meeting tha needs of cur sty dents,

ANNUAL OBJECTIVE: to increase the number of students achieving ot their expected year fevel for maths, to 85%.

BASELINE DATA: The schoal has identified 2 distinet groups of students that we are withing to focus on, for the 2022 pericd. They are the students in Year 3 and
Year &, In Year 4, we have 2 students warking at Level 1 and 3 further 3 warking in Lavel 2, whio are requiring axtansian. Sur other proun are those in Year 6, where the
whale group are a focus proup for both acceleration and axtensian into Levels 3 & 4 respactivaly,

Winlsty .l:Ir Education | TEISICENE FAraunas
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STUDENTS:

Cin-going

AL profect swoport from 2022 implemented in sundicates

Cn-going across the
pe=t=y

Wk with mareats S WAonmy 08 Wavs to supoort student
learming Lo raise student oochisvement.

_.£|.I'|'_é1_‘|:’r_lij"— Lhrough
suggart fram OF

2022 Beginning L.-rt"lE year  Boys Girls faari Totals Revigur
Yedar 2 Al the beginaing of 2022, ol staff analvsed the maths doto from
Years " 11 the previous vear, ond begon the process aof sitting this basigs
Vearsd 13 i E 23 rendy gothered doto for the current wear. This has oided staff
Years in identifving the groups or yeors of students thot ore requiring
Year G a9 12 5 a3 FUPROT T Arise achievement — or extension. We bowe oent|fied
Year 7 students thot require extension ge they are wlso of risk of not |
Veur B achieving ot o deeper and further leva),
TOTALS W 12 14 56 L ,
When: What: Who: Indicators:
Ternn 1 Teochers identiiy which students need priorify suoport — Oloss teachers tudents with identifiad needs qre lsted on
torgeted instruction far accelerated fearsing. hitie! meetings | Spndicote lenders goeelerated sts
wAth porents, Informaotion s shored from previous yeor. Fro-gssessinent doto /s recorded.
Termrn 12 Aoh Froffitt-Wehite — Move and Prove strafegy to understand | WIST f;m}{.‘_ﬁ:_rim-,- how to use the Move and Erove
student thinking — and ass2ss — next steps in learning Al stalT resaurces — Mrough B0
Termm Land 3 Schoolwide, EAzTTIe test is given to ol students Years 2 and | WAST sropshot of student ochievement —time 1 & 7. A
ohove, Al staff madenate and enter resuiis, Al stalr schoolaide dnderstanaing of weiling cohisvement

iy quthered,

Suppert accelenciion grouns inehhica

AsT
Class reachers

Terms 1-2

End ol vear

Monitoring:

impact coaching for RBL. This will suppac teachar
FRIgHonENes and whdersdins aur PLO i Effective Praclices i
siterocy.

WA=
Cigrition — Kohwi fAika

Parents, Whanal and stal hove developed
refotionsfips that encouroge ana SupRorT student

OCimEvEmMENT,

Teochers ooross the schaol devslan the skills
necessary for Impact cogehing.

Arvalvse gid reflect on the ead of rear dako— Lo iaform
achievernent oorass the school, rate af cooeleration ochizved
and pienning £ infarming for the following weor,

WAs
Syndicate leagdsrs —
SERNOE monge et

| A staf

Erd of pear gato wforms the stoff ond school af
Mexl YEeGrs priarities,

Learner profites — forget students for ncoeleration

Sundicate meetings — trocking student achicvement forkmightly
Literacy legder — supporting sludent fearming ooress the schoo!
End of terms reviews — syndicote level S whale staff

Ministry of Edwecation | Talztdkenca raraunga
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CAAR studants on learsing pians — moniored ond trocked,

Resourcing: WAST leader
| Bundiciie budgels ]
Outcomes: | Mdaths hos been o continued focws for the schoo! through the vear. Wark with Cearmer First hos guided stafi develapment and growen, idaor

students nove hod the greatest Euccess over Tie year, In Yeor 4, FEl of the students ochieved ar excepded curricuivm expectotion. in Year &,
B55 af the stiudents achleved ot or obove curriculum expectation. The fread that we are noticing is thot over time, the number of sludents not

reeling curmiculum expectotion is increasing. In the furiar scheol, the amount of number knowledas s not g strong os it has beer in the Gost,
| Thiz has led we to revisw Dow we oon igentily coriern, the needs of moths (earmers, and wark to remedy this ot an earlier stuge.

MATHS All Studonts MSori Pacific Males Females
Fercentage of all % af Mdod % af Paeific 35 af maks p - % of Famales
At ar phove 7Y% Hi% 20% Th% 7%
| Below 13%, 18% 20% 24% 23%
! EL Az wl sluzsn 135 =F3 ﬁ 108 -l?E' ==

Winistry af Education | Taariizngs mangs I":HEB 13
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Compliance with Education and Training Act 2020 requirements to be a good employer for the year ending 31 December 20232,

The following questions address key aspects of compliance with a good employer palicy:

Reparting on the principles of belng a Good Employer
Hower hawve you met your abligations to provide good and safe working Yoz — by follawing the palicies and procedures
canditions?

What is in your equal employment oppertunities programme? Ses schoaldacs
Haw have yvou b=en fulfilling this programma?
e Advertising nationwicde for 3 fiked term teacher.
Board Presiding Member and Principal formed this
appointment committes but all Soard members saw tha
s IRy chortlists znd invited to comment .

How do yvou practise impartial selection of suitably qualified parsons for | Clear criteria established

ERpaintment?

Hrde arg wou recdgnising, Open and transparent proceduras
—  Theaims and azpirations of Maci. Consideration givan Lo any MEori applicants
- The amaloymenk requirgmeants of Macei and Supportive staff and Board
argaber ivehvarmant of Maor ia the Ecucaticn service?
Howe have vau enhanced the akilities of individual employees? Professional Development oppartunities offerad
Hawe are you recagnising the ermployment requirements of weman? Chocolzts an requast —all othar requests an a case by se basis
Howe are vau recagnising the employment requirements of persans consideration piven Lo all applicants

with disakilities?

Good employer policies should include provisians for an Fgual Employment Dpportunities [EED) programme/policy . The Ministry of Education moniters these policies:

Reporting on Equal Employment Oppoartunities {EED) YES NG
Propramme/Palicy

Doy waud aperate an EEC programme policy? L Yk

Has this policy or programme been made availzble to statf? Yas - School Do

Winistry of Education | TEarrsnds ramEenga Page 12
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Does your EEQD proprameme/palicy include training to @ise
awsreness of issues which may impact EED7?

Yas —on anzeds basls

Has vour EEQ programeme/policy appoinled someone to coordinate
compliznce with its requirements?

Yas

Does your ELD programme/palicy provide for regular reporting on
compliance with the policy and/cr achievemeants underthe nolicy?

Yog —ta Board

Does your EED programime/palley set priacities and alijectives?

When raguired.

filimiedry of Educaticn  Tatartargs s2airgs
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Compliance with Education and Training Act 2020 requirements to be a good
employer for the year ending 31 December 2022

The following questions address key aspects of compliance with a good employer
policy:

Reporting on the principles of being a Good Employer

How have you met your
obligations to provide good
and safe working conditions?

See School Docs

What is in your equal
employment opportunities
programme?

How have you been fulfilling
this programme?

See School Docs

How do you practise impartial
selection of suitably qualified
persons for appointment?

Always select the ‘Best Person for the Role’

Appointment selection is varied dependent on position
and length of appointment. Appointments Committee
always at least two people. Conflict of Interests are
noted.

How are you recognising,

— The aims and
aspirations of Maori,

— The employment
requirements of Maori,
and

— Greater involvement of
Maori in the Education
service?

We always seek the “best person for the role” to meet
identified needs. Skills and knowledge in Maori related
pedagogy and tikanga is always a need and therefore
considered.

How have you enhanced the
abilities of individual
employees?

PLD provided to support needs/ passions.

Leadership opportunities recognised and provided/
encouraged

How are you recognising the
employment requirements of
women?

85% of staff at Lower Moutere are female. Any needs
from our fernale staff are considered to support their
employment requirements — as for all staff.

How are you recognising the
employment requirements of
persons with disabilities?

If the best person for the role then we make necessary
adaptions to enable them to take on the role

Good employer policies should include provisions for an Equal Employment Opportunities
(EEQ) programme/policy . The Ministry of Education monitors these policies:
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Reporting on Equal Employment Opportunities (EEO)
Programme/Policy

YES

NO

Do you operate an EEO programme/policy?

Has this policy or programme been made available to staff?

Does your EEO programme/policy include training to raise
awareness of issues which may impact EEO?

Has your EEO programme/policy appointed someone to coordinate
compliance with its requirements?

Does your EEO programme/policy provide for regular reporting on
compliance with the policy and/or achievements under the policy?

Does your EEO programme/policy set priorities and objectives?
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INDEPENDENT AUDITOR S REPORT

TO THE READERS OF LOWER MOUTERE SCHOOL'’ S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

The Auditor-General is the auditor Lower Moutere Shool (the Shool). The Auditor-General has
appointed me, Warren Johnstone, using the staff and resources of BDO Christchurch, to carry out the
audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the Shool on pages3to 19, that comprise the statement
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense,
statement of changes in net assets/ equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other
explanatory information.

In our opinion the financial statements of the School:

) present fairly, in all material respects:
o its financial position as at 31 December 2022; and
o its financial performance and cash flows for the year then ended; and
o comply with generally accepted accounting practice in New Zealand in accordance with Public

Sector Public Benefit Entity Sandards Reduced Disclosure Regime.

Qur audit was completed on 30 May 2023. Thisisthe date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board
and our responsibilities relating to the financial statements, we comment on other information, and
we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Sandards, which
incorporate the Professional and Ethical Sandards and the International Sandards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Sandards Board. QOur responsibilities
under those standards are further described in the Responsibilities of the auditor section of our
report.

We have fulfilled our responsibilities in accordance with the Auditor-General’ s Auditing S andards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control asit determinesisnecessary to enable it to prepare
financial statementsthat are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing
the Shool’s ability to continue as a going concern. The Board is also responsible for disclosing, as
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applicable, mattersrelated to going concern and using the going concern basis of accounting, unless
there is an intention to close or merge the Shool, or there is no realistic alternative but to do so.

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020,
arise from section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Sandards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the Shool’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Sandards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

o We identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basisfor our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

) We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School’s internal control.

o We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

o We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Shool’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify our opinion. Qur conclusions are
based on the audit evidence obtained up to the date of our auditor’sreport. However, future
events or conditions may cause the School to cease to continue as a going concern.

) We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and eventsin a manner that achieves fair presentation.

) We assess the risk of material misstatement arising from the school payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of
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material errors arising from the system that, in our judgement, would likely influence
readers’ overall understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficienciesin internal control that
we identify during our audit.

Cur responsibilities arises from the Public Audit Act 2001.
Cther information

The Board is responsible for the other information. The other information comprises the Satement
of Responsibility, Members of the Board, Analysis of Variance, Kiwisport and the Satement of
Compliance with Employment Policy, but does not include the financial statements, and our auditor’s
report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If, based on our work, we conclude that there is a material misstatement of
this other information, we are required to report that fact. We have nothing to report in thisregard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Sandards, which incorporate the independence requirements of Professional and
Ethical Sandard 1 International Code of Ethicsfor Assurance Practitionersissued by the New Zealand
Auditing and Assurance Sandards Board.

Other than the audit, we have no relationship with or interestsin the School.
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Warren Johnstone,

BDO Christchurch

On behalf of the Auditor-General
Christchurch, New Zealand



